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Dear Class of 2009: 

Welcome to Texas Tech Law School! My name is Noaman Azhar and as the Chairman of 
the Board of Barristers, I would like to encourage each one of you to participate in an 
organization comprised of Texas Tech Law School’s top advocates.  Please understand that the 
Board of Barrister’s purpose is to aid in improving the advocacy skills of not only advanced 
students but also first-year students like yourself.   

The Board accomplishes its mission each year by hosting ten intra-school competitions in 
the areas of Mock Trial, Moot Court, Negotiations, and Client Counseling.  All four of these 
areas of competition offer students a chance to work on, sharpen, and improve their skills in the 
many areas of advocacy.    

In Mock Trial, students try a case from opening statements, direct and cross examinations 
of witnesses, to closing arguments.  This competition exercises the student’s knowledge and 
practice in courtroom presence, procedure, and evidence. Moot Court gives students an 
opportunity to argue a case on appeal.  The advocates exercise not only their skills in persuasion 
and communication, but also utilize their research skills when preparing for oral arguments. In 
Client Counseling students perform mock interviews with a client.  This allows them to practice 
the skills necessary to communicate with their client, understand their client’s situation, and 
thoroughly inform their client of both legal and non-legal options.  Finally, the Negotiations 
competition gives students the opportunity to settle issues presented to them through negotiation 
sessions.  Students practice the art of reaching an amicable settlement agreement, while at the 
same time meeting their clients’ goals as well as maintaining ethical standards required by our 
profession.  

Ultimately, our advocates exercise and practice a wide range of skills that allow them to 
become well-equipped to practice law upon completion of their educations here at Texas Tech 
Law.   

If you have any questions, please do not hesitate to e-mail me at noaman.azhar@ttu.edu 
or visit the Board of Barrister’s official website at www.boardofbarristers.org.  We hope to see 
compete.   

Best of Luck, 

Noaman Azhar, 
Chairman 
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CLIENT COUNSELING 
 
Client Counseling is quite possibly the most important skill to possess in the practice of law.  
Before any negotiations, trials, or appellate work can be done for a client, a lawyer must first 
learn about the client’s problem, analyze whether or not the lawyer is qualified (and willing) to 
handle the case for the client, educate the client, and be hired by the client.  In the real world, 
many lawyers do not spend enough time counseling and advising their clients at the initial 
interview.  This is the time for the lawyer to learn about the client’s needs:  to solicit a 
representation agreement with the client; to advise the client on proper courses of action for the 
client’s desired resolution or effective disposition of the matter; and to suggest ways to possibly 
solve the client’s problem with no further action.  These skills are vital to an effective and 
growing practice of law.  
 
The time spent planning for this competition is relatively short.  The Board of Barristers, with 
that in mind, traditionally holds the Client Counseling competition for 1Ls before any of the 
other competitions.  Coincidently, this configuration works from a practical standpoint as well.  
An attorney must first obtain a client before proceeding to the negotiating table, to the 
courtroom, or to the appellate court’s podium.  In essence, client counseling is the first step in 
legal representation.   
 
For purposes of this competition, two counselors comprise one team.  You are free to choose 
your teammate, but if a competitor is unable to find a teammate, the Board may pair up two 
single competitors upon their request.  The teams will counsel a client who has been given a fact 
pattern before the competition.  Before the competition, teams will be given a brief synopsis of 
the problem.  Teams are prohibited from reading the client list sheets or talking to the clients 
about the problem before the competition.  An example of the synopsis that a team will be given 
before a round is a letter from your secretary stating:  Jack/Jane Foster wants to speak with you 
about a riding accident.   
 
The competition proceeds as follows: 

 
1) Competitors sign up as a team in the Board office on the designated days. 

 
2) Competitors attend a mandatory meeting given by the Client Counseling Committee.  

 
3) Competitors are given a brief synopsis (like the one above) to assist in preparation for the 

interview.   
 

4) Clients are given a more detailed fact pattern, held secret from the competitors to allow 
competitors to investigate the client’s problems through the interview.   

 
5) At the close of the interview, competitors are expected to evaluate themselves and 

formulate a course of action based upon the counseling session.   
 

6) Judges are present during both the client interview and evaluation sessions and evaluate 
the success of the competitors according to the scoring sheet that follows.  



 

 
 

NEGOTIATIONS 
 
Negotiation skills are vital to an effective and prospering practice of law.  Many attorneys will 
never see a courtroom, but all attorneys will be involved in negotiations during their day to day 
routine.  Whether drawing up a contract, developing a plea agreement, or avoiding a costly trial, 
good negotiations skills can work to the advantage of any lawyer.  Even for slaw students who 
plan on a non-legal career, negotiation skills are valuable in business and personal settings as 
well.  In addition to developing negotiation techniques, the competition provides an opportunity 
to learn to communicate with different types of people in different ways, which is useful when 
examining witnesses or conversing with clients. 
 
The time spent planning for this competition is minimal.  Therefore, a large number of teams 
compete, which leads to strong competition between opposing teams to advance.  For the 
purpose of this competition, two counselors comprise one team.  Competitors are free to choose 
their own teammate, but if a competitor is unable to find a teammate, the Board may pair up two 
single competitors upon their request. 
 
The competition proceeds as follows: 

 
1) Competitors sign up as a team in the Board office on the designated days. 

 
2) Competitors attend a mandatory meeting given by the Negotiations Committee.  

 
3) Competitors are given a common set of facts (one to two pages) to assist in preparation as 

well as a confidential set of information (one page) pertaining to their individual client. 
 

4) The information given to the negotiators will provide all relevant facts as well as any 
legal background that may be necessary in understanding the problem.  Outside research 
is NOT necessary. 

 
5) Each negotiation takes place in 40 minutes, and each team is provided a short break to 

confer in private. 
 
6) At the end of the round, each team has a ten minute self analysis outside the presence of 

the opposing team.  The judge(s) may question the team’s choices during this time. 
 

7) Judges are present during both the negotiation and self-analysis sessions and evaluate the 
success of the competitors based on teamwork, flexibility, planning, outcome, and ethics 
according to the scoring sheet that follows.  



 

 
  

MOCK TRIAL 
 
Texas Tech School of Law has become well known for its trial attorneys.  The Mock Trial 
competition is an excellent opportunity for students to advance their advocacy skills.  This 
competition simulates what a litigator experiences while in trial.  The student has the opportunity 
to present a case to and will be judged on his or her advocacy skills, the witnesses, objections 
from opposing counsel, and interactions with the judge.  Mock Trial combines the art of public 
speaking with the ability to prepare a case. 
 
Mock Trial challenges all aspects of a competitor’s advocacy skills.  For example, the students 
must display the ability to handle evidence, witnesses, and objections.  The format of Mock Trial 
allows for each partner to perform direct and cross examinations, and either an opening or a 
closing statement.  Mock Trial is an excellent opportunity to accurately and succinctly simulate 
the courtroom experience. 
 
This competition requires more preparation and planning time than either the client counseling or 
negotiations competitions.  Participants are free to choose their co-counsel, but the Board will 
pair up two single competitors upon their request, if needed. 
 
The competition proceeds as follows: 

 
1) Competitors sign up as a team in the Board office on the designated days. 

 
2) Competitors attend a mandatory meeting given by the Mock Trial Committee.  

  
3) Each team is given a set of facts and the applicable law in order to prepare its case. 
 
4) The plaintiff/state gives an opening statement. 
 
5) The defendant/defense gives an opening statement. 
 
6) The plaintiff/state presents its case in chief, which includes examining two witnesses and 

presenting exhibit evidence.  (During the plaintiff’s case in chief the defendant has an 
opportunity to cross-examine witnesses and make objections.) 

 
7) The defendant/defense presents its case in chief, which includes examining two witnesses 

and presenting exhibit evidence.  (During the defendant’s case in chief the plaintiff has an 
opportunity to cross-examine witnesses and make objections.) 

 
8) The plaintiff gives its closing arguments. 
 
9) The defendant gives its closing arguments. 
 
10) The plaintiff is allowed a brief rebuttal. 

 
11) Judges are present during the entire round to evaluate the trial and to preside over the 

proceeding.  



 

 
 

MOOT COURT 
 
Legal employers highly respect and demand Moot Court experience.  While mock trial is a trial 
court level competition, moot court is an appellate court level competition.  The trial court is the 
first court to hear a case and questions of fact are decided there.  After a case has been decided at 
trial, issues of law may be appealed to an appellate court. 
 
For example, X was convicted under a sodomy statute.  His guilt was determined at the trial 
court level.  However, X may appeal the constitutionality of the statute under which he was 
convicted.  The appellate court decides whether the statute was constitutional.  A question for the 
appellate court might be whether the statute violates X’s right to privacy under the United States 
Constitution. 
 
The time spent planning for this competition is similar to Mock Trial.  The teams are given a 
problem which is set up to include two separate issues so each team member has an issue.  
Although no brief is required for 1L competition, but each team is required to argue both sides of 
the issue in separate rounds of the competition.  During the competition, team members will give 
oral arguments where they try to persuade the judge(s) to rule on their side of the issue.  The 
judge’s job is to play the skeptic and to question the competitor’s reasoning (i.e., knowledge of 
case law) for their arguments. 
 
For the purposes of this competition, two counselors comprise one team.  Competitors are free to 
choose their own teammate, but if a competitor is unable to find a teammate, the Board may pair 
up two single competitors upon their request. 
 
The competition proceeds as follows: 

 
12) Competitors sign up as a team in the Board office on the designated days. 

 
13) Competitors attend a mandatory meeting given by the Moot Court Committee.  

  
14) The appellant (the one wishing to overturn the rule of law established by the lower court) 

speaks first. 
 
15) The appellee (the one wishing to sustain the lower court’s decision) speaks second. 
 
16) One member of the appellant team is allowed a brief rebuttal after the appellee speaks. 
 
17) The judge may question the arguments at any time during the round.  Competitors should 

be prepared to cite cases that support their arguments. 
 
18) Judges evaluate the success of the competitors based on knowledge of the law, 

performance in answering questions, speaking ability, persuasiveness, and courtroom 
demeanor reflected in the scoring sheet that follows. 



 

 
SELECTED PORTIONS OF THE  

BOARD OF BARRISTERS CONSTITUTION & BY-LAWS 
 

Article III 
Membership  
 A.  Qualifications  
  1.  Every Member of the Board of Barristers must have: 

a. participated in each of the following intraschool or interschool competitions: 
Moot Court, Mock Trial, Negotiations and Client Counseling; 

   b. completed 55 semester hours by the end of the semester in which they are 
appointed; 

   c. accumulated three witness and three bailiff points as provided in the By-laws; and 
   d. applied for membership as provided in the By-laws.  

2.  Every Associate Member of the Board must have satisfied each of the requirements  
 for membership, identified immediately above, except that an Associate Member  
 must have completed at least 40 semester hours by the end of the semester of  
 appointment. 

 
 D.  Competition Point System 

1.   Every member of a team which enters and completes every preliminary round of an  
 intraschool Mock Trial, Moot Court, Negotiations or Client Counseling competition  
 shall receive ten competition points. 
2.   If a team fails to compete in every preliminary round, no competition points shall be  
 awarded to any team member and team members may be subject to penalties as  
 provided in the By-laws. 
3.   Following the preliminary rounds, team members shall receive five competition  
 points for every round in which they compete. In the event that multiple teams are  
 tied for the last spot in the elimination round, all such teams shall receive five points  
 even if not advancing due to the random selection method employed. For Moot Court,  
 a brief writer that is not also an oral advocate shall receive the same number of  
 competition points as the oral advocates of the brief writer’s team.  
4.   Those teams that do not compete in rounds beyond the preliminary rounds shall  
 receive one competition point for each preliminary round won. 
5.   The members of the team winning the final round of a competition shall receive an  
 additional five competition points. 
6.   The person voted best oralist in the final rounds of Mock Trial and Moot Court shall  
 receive an additional two competition points. 
7.   In Moot Court competitions, a total of two competition points shall be awarded to the  
 designated brief writer(s) of the team winning the Best Brief Award.  A team may  
 designate one or two brief writers at the time the brief is submitted.  Such designation  
 should be made on the cover of the brief and should explicitly indicate which team  
 member(s) is the brief writer. If only one person is designated as the brief writer, that  
 person shall receive the two competition points.  If two brief writers have been  
 designated, each will receive one competition point.  If no brief writer is designated,  
 the oralists of the team submitting the Best Brief shall each receive one competition  
 point. 



 
 

Article XII  
Competition Grievance Procedure 
 A.  Jurisdiction  

1. The Grievance Committee shall have original jurisdiction over competition  
 grievances filed by any interested party. 

  2. The term “competition grievance” includes any complaint of any type, arising out of  
   the conduct or other action of a competitor or judge in any Board sponsored  
   competition.  The terms “grievance” and “competition grievance” are  
   interchangeable. 
 B.   Grievances by Competitors  
  1.   Grounds - A competitor may file a grievance if that competitor believes: 
   a. that a competitor violated the rules of the competition, the Board’s Constitution, 
    or the Board’s By-laws; or 
   b. that he or she was wronged by the actions of a competitor or a competition judge;  
    or 
   c. that he or she was treated in an arbitrary or capricious manner by a competitor or 
    competition judge.  
  2.   Submitting a Grievance 
   a. Grievances must be submitted, in writing, to the Vice Chair of the competition or  
    to the Board Chairperson by 9:00 a.m. of the day following the round which is the 

subject of the grievance.  In addition, if an alleged wrong or violation occurs in a 
competition round and the next competition round follows within three hours or 
the competition round which is the subject of the grievance is on a Friday, the 
competitor must provide the Board Chairperson or the Vice Chair of the 
competition written notification of his or her intent to file a grievance within one 
hour of the conclusion of the round which is the subject of the grievance.  Failure 
to provide such notification will result in the waiver of the grievance.  

   b. The Vice Chair of the competition or the Board Chairperson will submit the 
grievance to the Chair of the Grievance Committee, along with written findings of 
fact and recommendations, by 11:00 a.m. of the day following the round which is 
the subject of the grievance. 

  3.   Requirements of the Grievance - a grievance by a competitor must contain:  
   a. a statement of facts including names, times, places and occurrences;   
   b. a statement explaining why the alleged wrong adversely affects the competitor(s)  
    submitting the grievance; 
   c. the particular rule(s) that the competitor believes have been violated;   
   d. what the competitor believes is the appropriate action to rectify the situation; and  
   e. the signature of the competitor(s) submitting the grievance.  
 
 



 
 

 

ADVOCATE INFORMATION SHEET 
 

 
Name:  ______________________________________________________________________
 
Address (Local):  ______________________________________________________________ 
 
Phone Number:  ___________________________  Expected Graduation Date:  ____________ 
 
Box Number:  ____________________   E-mail Address:  _____________________________ 
 
 
SHOULD I CHOOSE TO PARTICIPATE IN COMPETITIONS SPONSORED BY THE 

BOARD OF BARRISTERS, I AGREE TO READ AND ABIDE BY THE BOARD OF 
BARRISTERS CONSTITUTION, BYLAWS, AND COMPETITION RULES AND 

PROCEDURES.  I UNDERSTAND THAT I CAN OBTAIN A COPY OF THE BOARD 
OF BARRISTERS CONSTITUTION, BYLAWS, AND COMPETITION RULES BY 

VISITING THE WEBSITE AT www.boardofbarristers.org.  IT WILL BE MY 
RESPONSIBILTIY TO CHECK THE BOARD OF BARRISTERS BULLETIN BOARD 

ON A PERIODIC BASIS FOR COMPETITION INFORMATION.   
 

I ALSO UNDERSTAND THAT A ONE TIME FEE OF $10.00 IS DUE TO THE BOARD 
OF BARRISTERS AT THE TIME I TURN IN THIS ADVOCATE INFORMATION 

SHEET. 
 
 
 
 
 

SIGNATURE:  ________________________________________________________________ 
 
DATE:  ______________________________________________________________________ 


	name: 


